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TELL US YOUR NEWS
Tell us about events and developments 
at the Mogalakwena complex and in your 
community, as well as your thoughts 
on how things could be improved or 
how things are going in your part of the 
Mogalakwena world. You don’t have to 
write the article yourself, you simply 
need to contact us and we will work with 
you to get the story.

PRODUCTION 
Mogalakwena Complex News is produced by Anglo American 
Platinum’s communication department in collaboration with the 
complex’s editorial team.

When Langalibalele High School principal John Matsoma requested assistance from 
Mogalakwena complex, he didn’t realise it would be the start of a journey with the company 
and one of its contractors, Paramount Tracks, a company that supplies and services large 
mining and contraction operations. 

The school, which is in Ga-Molekana, 
the village closest to the complex, 
had been battling without a printer 

for some time. The challenges included 
not being able to produce exam papers, 
especially for the Grade 12 learners. 

In response to the school’s request, 
Mogalakwena complex joined forces with 
Paramount Tracks and not only replaced 
the printer with a multi-function copy 

machine, but also donated 10 dustbins 
and R10 000 to the school. 

THE JOURNEY BEGINS
“This is the start of a journey for us, the 
complex and Paramount Tracks,” says 
John. Innocent Masenya, Paramount 
Tracks managing director, said that this 
gesture was not about money but about 
giving back to the community and inspiring 
change. 

Candice Naidoo from Paramount Tracks 
said the company wanted to uplift the lives 
of learners and it was humbled to be a part 
of this initiative and wanted to continue to 
assist with developing and improving the 
school. 

Langalibalele is just one of the schools in 
neighbouring communities which the mine 
is assisting to ensure a better future for 
the learners. M

AT THE HANDOVER… From left: John Matsoma, School Principal; Mr Mokobane, student government board (SGB) 
chairperson; Candice Naidoo and Innocent Masenya (managing director) Paramount Tracks; and John Nkuna, project 
management office (PMO) manager, Mogalakwena complex. 

CONTACT US
phumzile.nhangombe@angloamerican.com 
tintswalo.khosa-gieseke@angloamerican.com

OFFICE MACHINE BOOSTS 
LANGALIBALELE SCHOOL
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We continuously look for ways in which we can assist 
the people of our communities to make their lives 
better. The complex has been working with our 

communities on several projects that involve the improvement 
of health, educational and sporting facilities. 

I recently visited Botlhapa Kolobe Primary School where the 
Company opened new classrooms for the learners (see page 
10). Helping to improve educational facilities (see page 2), for 
example, also benefits us at the complex. In this way we are 
assisting with the development of possible future employees 
who will join us and help us to sustain our operation.  

We believe our success cannot be separated from that of our 
communities and we will continue to work for the benefit of all. 

Richard Cox
General Manager

It is a given for us that when we talk 
about the Mogalakwena family, we are 
not referring just to our employees, 
but also to the members of the 
communities close to us. 

COMMITTED TO 
COMMUNITY 
UPLIFTMENT

One of the most valuable lessons I have learned in my career 
is that the success of an organisation depends upon all 
its stakeholders. At Mogalakwena complex this includes 

employees, members of the communities surrounding the complex, 
tribal authorities, union leadership and all relevant government 
institutions, including the Department of Mineral Resources.

THE MOGALAKWENA FAMILY
I know that through ongoing engagement with all our stakeholders, 
we can improve productivity and assist our employees and 
community members to improve their lives. It needs to be a win-win 
process. We need to establish that our employees are ready for 
future challenges and we also need to identify opportunities for the 
development and empowerment of our communities (see page 9).

It a process that is built on trust and transparency and we all are 
part of that journey. One of the issues we are struggling with is 
absenteeism. This has a negative effect on the morale of other 
employees and on productivity. When one person in a team is 
absent, it places strain on the rest of the team who have to double 
their efforts to ensure the daily goals are met. This is unfair to the 
committed people who reported for duty. 

DO THE RIGHT THING
I encourage everyone to always think about their actions and 
consider whether they are doing the right thing. We all need to 
behave as true shareholders of this business and to not only do the 
right thing ourselves, but also to encourage our colleagues to do so. 
This includes complying with all safety requirements and standards. 

Our success at the complex is linked to that of our community. That 
is why we continuously look for ways in which we can uplift the 
lives of community members. This includes providing employment 
opportunities where possible, improving educational and medical 
facilities and assisting with the provision of water in times of drought. 

The successful future of Mogalakwena complex depends on all of 
us. Let’s all remember to do the right thing. 

Bongani Mtshweni
Head of Human Resources

Bongani Mtshweni, who 
heads up Mogalakwena 
complex’s human resources 
function, says that 
constructive and transparent 
engagement with all our 
stakeholders, including 
employees and community 
members, is critical to the 
success of the complex. 

CONSTRUCTIVE 
ENGAGEMENT IS 
THE ANSWER

BETTER EDUCATION … Richard addresses the guests 
at the handover of classrooms to Botlhapa Kolobe 
Primary School.
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THE POWER IS 

The pressure to succeed, which 
drives me every day, is made so 
much easier for me by the men and 

women who are always willing to go the 
extra mile,” says Bongani about the people 
he works with at Mogalakwena complex.

“My focus for this year is to ensure that 
all our stakeholders understand our 
vision and the challenges we are facing 
as an industry, as well as to ensure that 
the Mogalakwena complex remains a 
profitable business for generations to 
come.”

Bongani officially started at Mogalakwena 
complex on 1 October 2015. Prior to that, 
he spent two years as the senior manager 
responsible for Anglo American Platinum’s 
Johannesburg-based corporate human 
resources (HR) centre. “I also spent time 
at the Rustenburg Base Metal Refinery 
as senior HR manager from 2011 until 
2013,” he says. Before joining Anglo 
American Platinum, Bongani worked for 

companies including Eskom, Tongaat 
Hulett and Mondi Kraft. 

“It was really by default that I chose a 
career in HR. I get personal satisfaction 
when I see positive change in people’s 
lives,” says Bongani. “I can honestly say 
that wherever I have worked, I have been 
able to add value by leaving a legacy of 
my contribution and assisting people to 
succeed.” 

Bongani’s department sees to the HR 
needs of the complex and the more than 
3 000 people (employees and contractors) 
who work there. He says that the function 
focuses on ensuring the complex has 
the right people with the right skills 
contributing to its success. 

“One of our focus areas this year is to 
get our people to talk to each other 
and understand each other better,” he 
says. “There is power in the collective 
as opposed to individualism and silo 

mentality.”
HR is a service department to the rest 
of the complex. “We continuously try to 
improve our turnaround times and be 
ahead of changes in our environment. We 
are working to be more proactive and are 
here to serve our colleagues.”

Bongani is married to “my beautiful wife 
and friend Nthabiseng. We have been 
blessed with three angels: Nonhlanhla 
(21), Naledi (16) and Nkanyezi (9).” M

“

IN THE COLLECTIVE
Our head of human resources, Bongani 
Mtshweni, is honoured to be a member of 
the team the Mogalakwena complex family. 
“It is exciting to be part of the team that is 
at the centre of the growth and future of 
Anglo American Platinum,” he says.

WELCOME TO OUR NEW COLLEAGUES!
We think it’s important to make people feel welcome when they join our Mogalakwena complex family. Here are some of the 
people from our surrounding communities…

MINING ENGINEERING
Evans Chaba, Planned Maintenance Clerk

SOUTH CONCENTRATOR
Steve Fisha, Engineering Assistant
Edgar Kgapho, Engineering Assistant

Phineas Langa, Engineering Assistant
Ronny Lekalakala, Processor Concentrator
Danie Malebana, Engineering Assistant
Mpho Malebana, Engineering Assistant
Benny Mashaba, Engineering Assistant
Selina Matlou, Engineering Assistant
Bongani Matonzi, Engineering Assistant

France Mkitlane, Engineering Assistant
Bernard Moatshe, Engineering Assistant
Jimmy Mokgabudi, Engineering Assistant
Mmusi Molepo, Processor Concentrator
Malose Monene, Engineering Assistant
Evellyn Ngobeni, Engineering Assistant
Mosima Nthole, Engineering Assistant

If you know of anyone we may have missed, you are welcome to let us know. You will find our contact details on page 2.

HAPPY TOGETHER… Bongani and 
his wife Nthabiseng.
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FATIGUE FACTS
• The risk of fatigue is higher between 14:00 

and 16:00; after 22:00; and between 03:00 
and 05:00.

• People are most alert between 08:00 and 
12:00; and 17:00 and 21:00.

• Ongoing fatigue can lead to depression, loss of 
appetite and more frequent illnesses.

WE ALL NEED TO

TEAM UP AGAINST FATIGUE!
On World Chronic Fatigue Day, Anglo American Platinum 
focused on employee fatigue. This is a serious health and 
safety risk in the workplace which also affects performance 
and productivity. 

Fatigue not only impacts your health 
and safety, but also the safety of 
your team mates. Teaming up against 

fatigue is an important aspect of the 
company’s safety strategy. Employees are 
encouraged to watch out for signs of their 
own fatigue and that of their team mates. 
They need to speak up about it in a spirit 
of “Care and respect” so that the problem 
can be addressed and the risk reduced.

Shift workers, in particular, need to be on 
the alert for signs of fatigue and balance 
their hours worked with getting enough 
rest, as well as a healthy lifestyle. Shift 
supervisors need to be informed about the 
scheduling factors which can play a role 
in causing fatigue and must guide their 
teams towards adopting lifestyles which 
will reduce fatigue. M

LET’S KEEP 
AN EYE ON 
EACH OTHER
When you suffer from fatigue, 
you put your own safety and 
that of your team at risk. Watch 
out for signs of fatigue in 
yourself and your team mates. 

SUPERVISORS MUST…
• Identify signs of fatigue in their 

teams.
• Ask if everyone is safe to work.
• Be aware of the risks and 

causes of fatigue.
• Know what to do when 

employees are suffering from 
fatigue on shift.

• Understand the impact of shift 
work on fatigue.

• Encourage a balanced lifestyle 
with good quality sleep before 
shifts.

• Involve families to help to ensure 
that employees get enough rest.

• Encourage your team to report 
fatigue and respond to these 
reports positively.

• Understand the site’s processes 
for managing fatigue, such as 
training, discipline and support.

• Understand the people 
management processes that 
apply when employees are 
fatigued.

TALKING ABOUT 
FATIGUE CAN PREVENT 
INCIDENTS AND SAVE 

LIVES. 

CAUSES OF FATIGUE
• Shift work without enough sleep.
• Working for long periods without 

breaks.
• Poor diet.
• Lack of fitness.
• Unhealthy lifestyle choices.
• High levels of stress and anxiety.

SIGNS OF FATIGUE
• Feeling tired.
• Tired and bloodshot eyes.
• Blurred vision. 
• Poor communication.
• Slow reactions.
• Lack of attention to detail.
• Lack of concentration.
• Bad decision making.
• Increased risk taking.
• Poor coordination.
• Forgetfulness.
• Irritability and intolerance. 

FATIGUE CAN LEAD TO…
• Incidents, injuries and fatalities.
• Human error.
• Lower productivity.
• Damage to equipment.
• Sickness and absenteeism.

IMPACT ON WORK 
PERFORMANCE
When you suffer from fatigue, your work 
performance is similar to that of someone 
with a blood alcohol level of 0.05%. This 
is dangerous in the mining industry where 
accurate work and safety are top priorities.
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Anglo American’s Chief Executive Officer (CEO) Mark 
Cutifani looks ahead to define the expectations that 
stakeholders have of the Company. These include 
our mission, vision, values and business objectives.

Mark, Chris Griffith, Anglo American Platinum’s CEO and 
Dean Pelser Business Unit (BU) Exco agree on expectations 
for the BU and how they will be delivered.

The Mogalakwena 
complex’s general 
manager (GM) Richard Cox 
compares the modelled 
results of the strategy and 
schedule changes to the 
optimum targets. He tells 
Dean the confidence of 
delivering the expectations 
that Mark has set.

Richard communicates these 
expectations to Mogalakwena 
complex employees.

Model output

Distributions and 
configuration of 
meeting targets.

C80 met.

ZERO HARM

+400kOz

Mining cost < R36.00/ton

Milling cost < R190.00/ton

BUSINESS EXPECTATIONS:

THE ANGLO AMERICAN OPERATING MODEL

WHY MOGALAKWENA HAS SET
PERFORMANCE TARGETS 
The implementation of the Anglo American Operating Model includes 
defining Set Performance Targets (SPTs) which show how confident the 
operation is in meeting business expectations.
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•  Schedule
•  Mine plan 

(build loading 
sequence)

If Richard cannot meet 
Dean’s expectations with the 
necessary confidence, he goes 
back to the drawing board to 
see what other strategies, 
scheduling options, scenarios 
or improvement ideas might 
deliver the expectations. 

Richard guides his team to identify changes 
to the production strategy, service strategy 
and schedules to implement the preferred 
scenario. The team feed back the schedule 
model’s forecast of the impact the changes 
will have on performance.

Richard looks at the 
constraints and opportunities 
to identify likely scenarios 
for better performance. He 
inputs these ideas to the 
performance models to test 
the impact they might have.

VALUE STREAM MODEL

OM Operational Planning (Prepared by Logan Nair) Version 1: Signed-off by Hendrik van Niekerk (Project Manager)_ 16 March 2016

DESIGN MINE BENEFICIATEMineral 
Resource

Mineral
Reserve Stockpile Final 

Product
Level 1

MOGALKWENA MINE
VALUE STREAM MAP (VSM)
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Stockpile
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Baobab
Concentrator
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Crusher
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handling
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Stockpile
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Richard uses a thorough understanding 
of the historical performance as the 
foundation for modelling to identify 
constraints and opportunities.

Our stakeholders, which include 
shareholders, employees, the 
community and government, have 

expectations of our business. 

MEETING EXPECTATIONS
We need to consistently work to meet 
those expectations if we want our 
stakeholders to continue to support our 
operation. SPTs show our stakeholders 
the level of confidence we have in doing 
so. These expectations include those 
related to safety, environmental, social and 
economic dimensions. 

We determine a set of optimised targets 
based on business expectations, 
measured performance, a model of 
how the process elements interact 
and the evaluation of constraints and 
opportunities. 

LEVEL OF CONFIDENCE 
This exercise, combined with feedback 
from our Operational Planning outputs, 
provides us with a level of confidence of 
reaching those targets.

The Operating Model considers three 
characteristics when defining outcome 
performance targets and measures. These 
include: 
1. Effectiveness refers to the output 

delivered over time (which should 
include quantity, quality and time).

2. Efficiency applies to how much output 
has been delivered and resources 
consumed over time. 

3. Sustainability with regard to the 
resources or conditions available to 
underpin the continued operation of 
the process. M



ANCIENT TRADITION UPDATED
Beautiful jewellery will once again place platinum in the spotlight 
at this year’s PlatAfrica Awards, the annual jewellery design and 
manufacture competition.

While last year’s theme was Indian Bridal Jewellery, this year’s 
is Nuevo (which means “new” in Spanish) Traditions, using 
modern technology to interpret ancient philosophies, rituals 
and stories. This year, entrants may also have the opportunity 
to participate in Platinum Guild International (PGI) India’s 
design sourcing process for specific collections and pieces 
for the growing Indian market.

Sponsored by Anglo American Platinum, in association 
with PGI India and Metal Concentrators, the PlatAfrica 
competition is open to students, apprentices and professional 
jewellers in South Africa. The competition provides entrants 
with the opportunity to work with precious platinum metal and 
provides detailed feedback, encouraging the development of 
jewellery design and manufacturing skills. Entry forms for the 
PlatAfrica 2016 design and manufacturing competition may 
be found at www.angloamericanplatinum.com. M

PLATINUM JEWELLERY… Windy 
Matshaba, load and haul foreman 
on shift A, holds one of last year’s 
PlatAfrica jewellery entries. 

DID YOU KNOW?
The world’s supply 
of the rare platinum 
metal mainly comes 
from South Africa. 
For jewellery 
designers, the metal 
is astonishingly 
versatile. Creating 
pieces of distinction 
is, however, a real 
challenge which 
requires great skill 
and craftsmanship. 
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OUR ENGINEERS ARE TOPS!
It was a proud day for Mogalakwena complex when eight of its engineering employees were recognised at a 
ceremony held in Randfontein. Nominees from across Anglo American Platinum gathered at the Anglo American’s 
Engineering Skills Training Centre (ESTC) in April for Platinum’s first Engineering Awards event. The theme, 
I’Mpossible, referred to the candidates’ approach to their work: everything is possible if I put my mind to it.

Khuliso Themeli 
Diesel Mechanic of the Year

Dirk van Niekerk
Support Equipment Foreman of 
the Year

Omega Chakauya
Mechanical Specialist of the Year

Kagiso Mamabolo
Planner Clerk of the Year

Marlene Snook
Planner of the Year

Lerato Moloto
Engineering Administrator of 
the Year

Lincon Sekwakwa
Diesel Learner of the Year

Eduard Nel
Engineering in Training (EIT) 
mentor of the Year
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The people of Mogalakwena are critical to the success the operation, that’s why the complex 
invests in development, offering several forms of educational support to both employees and 
members of the community.  

If you haven’t thought about what skills or levels of education you want to invest in yourself this year, you may find some inspiration in 
the development opportunities Mogalakwena complex has on offer. These include Adult Education and Training (AET levels 1 to 3), 
internships, learnerships, academies and bursaries. M

MAKE DEVELOPMENT 

YOUR FOCUS 

WHERE TO FIND MORE 
INFORMATION
The education programmes offered by 
Mogalakwena complex are advertised through 
tribal authorities, local newspapers and on 
www.angloamerican.com. For more information 
about any of these programmes, you can contact 
Mervin Thomson at 015 418 2066 or Sydney 
Mokgopha at 015 418 2639.

 
   AET PROGRAMMES

The AET (levels 1 to 3) programmes provide literacy 
development to people who have not been able to obtain at 
least Grade 9 qualification at school. The only requirements 
to enrol for free on these programmes are that the person 
must either be an employee of Mogalakwena complex or 
must live within the communities neighbouring the complex 
and have a schooling qualification that is lower than 
Grade 9. If you know of people who will benefit from these 
programmes, please share this information with them. 

The adult education centre in Mokopane is funded and run 
by Mogalakwena complex and the courses are provided by 
an external service provider. Students are provided free 
transport to the centre and back home again. Qualifying 
learners are eligible for a discretionary grant of R5 000 from 
the Mining Qualifications Authority (MQA) for every level 
that is successfully completed. This year the curriculum 
has been expanded to the Foundational Learning Certificate 
(FLC). All learners completing AET Level 3 will be offered 
the opportunity to continue on to the FLC.

 LEARNERSHIPS

Applications for learnerships are open to employees 
and community members living within neighbouring 
communities and who have Grade 12; or an NQF (National 
Qualifications Framework) level 4, which is equivalent to 
Grade 12, with mathematics, physical science and English; 
or have an N2 with mathematics and physical science. 

The number and type of learnerships awarded are 
determined by the needs of the Mogalakwena complex. 
Learnerships are run by the complex’s human resources 
development (HRD) team and are advertised through tribal 
authorities, online and in local newspapers. 

 INTERNSHIPS 

Mogalakwena also offers internships to people who have 
a tertiary qualification, such as a diploma or degree, or 
need to complete a project while on experiential exposure 
to complete their studies. The availability of internships is 
advertised through tribal authorities, online and in local 
newspapers. 

      BURSARIES

Bursaries to study at a tertiary institution are also on 
offer. The HRD team visits surrounding schools every 
year to explain the bursary opportunity. Applications are 
submitted the year before the year of study.

 MINING ACADEMIES

Employees and community members living in communities 
neighbouring the complex and who have NQF level 4 
(equivalent to Grade 12) with mathematics, physical 
science and English, may apply for mining academies. 
The number and type of mining academies awarded are 
determined by the needs of the Mogalakwena complex. 
Mining academies are run by the complex’s HRD team.
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NEW CLASSROOMS

The appreciation of the learners and educators 
made the donation of new spacious classrooms 
to the Botlhapa Kolobe Primary School even 
more worthwhile for Anglo American Platinum.

LEARNERS LOVE THEIR

It was a great day for the 298 learners 
and 10 educators when Anglo 
American Platinum, represented by 

Mogalakwena complex, handed over 
mobile classrooms to Botlhapa Kolobe 
Primary School earlier this year. It 
breathed new life into the school which 
had previously barely coped with old 
dilapidated buildings that did not inspire 
much enthusiasm for learning.

THE HISTORY
The school, which is in Rantlakana village 
and falls under the Mapela Tribal Authority, 
was built in 1978 by community members. 
While the school served the community 
well, over the years the buildings had 
deteriorated.

Rantlakana residents turned to the Mapela 
Tribal Authority to assist them in restoring 
the school for the benefit of the learners. 
The Mapela Tribal Authority took their 
plight to Lefa la Rona, the holding trust 
of Anglo American Platinum’s community 
empowerment initiative, Alchemy. 

FILLED WITH LIGHT
The Lefa la Rona Trust, in turn, 
commissioned through the Alchemy 
empowerment structures, the construction 
of new classrooms. 

The classrooms are large, filled with light 
and much more conducive to preparing 
happy learners for their future than the old 
buildings.

At the handover event, Mrs Makgetha, 
the principal of the school, thanked 
Mogalakwena complex and the tribal 
authority for helping to improve the school 
buildings and conveyed the gratitude of 
the learners and educators. 

VIP GUESTS
The event was attended by Kgoshi KD 
Langa of the Mapela Tribal Authority; 
Richard Cox, Mogalakwena complex 
general manager; Ndo Mangala, district 
director of the Department of Education; 
Tladi Manaka of Bakone Community 
Development and Projects; Nana 
Magomola, chairperson of Alchemy’s 
Lefa la Rona Trust; and Dumi Mahlangu, 
operations manager of the trust. M

A BIG DIFFERENCE… There is no comparison between the old and the new classrooms.
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WORKING TOGETHER… Attending the handover were from left: Ndo Mangala, district director of the Department of Education; 

Mrs Makgetha, Botlhapa Kolobe Primary School principal; Nana Magomola, chairperson of the Lefa la Rona Trust; Kgoshi 

KD Langa of Mapela Tribal Authority; Richard Cox, general manager of Mogalakwena complex; Dumi Mahlangu, operations 

manager of the Lefa la Rona Trust; and Tladi Manaka of Bakone Community Development and Projects.
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LEARNERS AND EDUCATORS SHINE
MAPELA

The 2015 achievements of Mapela Circuit Schools’ 
learners and educators were celebrated at a 
ceremony hosted by Phaladingwe Technical High 
School. Mogalakwena complex was the main sponsor 
of the event.

We achieved great results overall 
at our 14 secondary schools 
in the Mapela Circuit in 2015,” 

says Selaelo Ralefeta, Mapela Circuit 
Manager, Department of Education, who 
presented the awards at the ceremony. 
“In total, 559 learners passed Grade 12 
and 142 achieved several distinctions 
and qualified for university entrance. 
Congratulations to these learners and 
a big thank you to the educators and 
principals. We appreciate your dedication, 
hard work and commitment.”

The following categories were awarded 
trophies and certificates of merit: 
learners with distinctions; the 10 top-
performing learners in the circuit; top-
performing educators in each subject; 
the three top-performing schools; the 
most-improved schools; and schools with 
consistency in high performance. 

The ceremony was run by Anna Seroka, 

the curriculum advisor, and was opened 
by Reverend Simon Tsoeleng. Guests 
were introduced by Frans Sekhaolelo, 
principal of Mapela Junior, and 
Georgina Masalesa, deputy manager of 
governance. Edwin Makgopa, principal 
of Godwin Masibe school, acknowledged 
the sponsors and thanked them for 
helping to make the occasion a success.

SPONSORS
Hilda Motumi, Mogalakwena complex’s 
social performance manager, announced 
that Mogalakwena complex has 
“adopted” Phaladingwe Technical School 
and would see to the completion of the 
technical workshops. The building of the 
school, which was completed about 10 
years ago, was funded by Mogalakwena 
complex.

Special guests included several circuit 
managers, as well as Ndo Mangala, 
district director. M

TOP-PERFORMING SCHOOLS BASED 
ON THEIR PASS RATE
90.9% Phaladingwe Technical School  

84.2% MC Langa High School 

75.9% Mphunye High School 

THE TOP 10 LEARNERS
97%  Tebatso Abigail Mahlatji, 

Mmantutule High School
75%  Kamogelo Moomela Reginald 

Matlou, Seritarita High School
73% Kgothatso Judas Moabela,  

Langalibalele High School
72% Thabo Xebo, 
 Seritarita High School
72% Thato Malose Magongoa, Seritarita 

High School
71% Kgothatso Benedict Rammutla, 

Seritarita High School
70% Kgopotso Matsimela Mabena, 

Mokotli-Ntlakane High School
69% Kamogelo Johannes Tlhotse, 

Seritarita High School
67% Lesibana Oscar Ledwaba, Matanta 

Secondary School
66% Seja Octavia Rafapa, Phaladingwe 

Technical High School

SECONDARY SCHOOL 
ACHIEVEMENTS
Consistency in Performance  

Maleya Secondary School

Highest achievements  

Seritarita High School and Mmantutule 
High School, which also secured the most 
number of university entrants. 

NATIONAL AND PROVINCIAL 
REPRESENTATIVES
Primary school learners who represented 
the circuit at provincial and national level 
in academic, cultural and sporting events 
were also recognised.

Kgaili Khomotso, Mabuela Ramorulane 
Primary School, represented the circuit in 
a creative competition at provincial level 
Grade 3 Sepedi home language.

Sephadima Lovedale, Kgabagare, 
participated in the third and final round 
of the Mathematics Olympiad in Limpopo 
Province.

Maimela Bongani, Podile, represented 
the circuit at the national athletics 
championships, held in Germiston, in the 
100m for under 11s.

LOTS OF AWARDS... Selaelo Ralefeta, Mapela circuit manager, says the 14 
secondary schools in the circuit performed well in 2015.

“


